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Women working full time are

paid 80 cents to every dollar men
working full time are paid.

 Men directed 86 percent of all
2 	
television episodes in 2013 and 2014.
 Nearly two thirds of bylines, on3 	
camera appearances, and producer

credits were listed to men, while
women constituted only a third of
these contributors.
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 Even among the top-grossing G-rated
family films, girl characters are
outnumbered by boy characters three
to one.
	
 Only 7 percent of directors, 13 percent
of writers, and 20 percent of producers
are women.

n 2014, about 30 percent of TV
6 	Inews
directors were women. While

this is a very low number, it is actually
a record high.

7
 Women are shown on air to report
8 	
segments on foreign affairs and
	

 nly four women directors have been
O
nominated for a directing Oscar.

national security only 22 percent of
the time.
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 Older men are much more likely to
be married than older women—72
percent of men versus 46 percent
of women. In 2014, almost half of
women age 75 and older (46 percent)
lived alone.
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The United States is the only
industrialized nation not to have paid
leave for mothers of newborns.

ore than half of mothers with
11 Minfants
(under 1 year) are in the
workforce.

12

O
 ne-third of single mothers spend
more than half their income on
housing.


one in five (19 percent) of
13 Almost
families headed by single women are

“food insecure.”
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Among
people 65 and older, more
than twice as many women (nearly
2.9 million) as men (more than 1.3
million) lived in poverty in 2013.

 he poverty rate for women 65 and
15 Tolder
is 12 percent, compared with 7

percent for men 65 and older.
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 he poverty rate for women 65
T
and older who are living alone is 19
percent, compared with 11 percent
for men 65 and older who are living
alone.
J ust one year after college, women
graduates make only 82 percent as
much as their male counterparts.

he gender pay gap is actually an
18 Tunderstatement.
When part-time

workers are included, the gap widens.

pay gap is especially bad in states
19	 TlikeheWyoming,
Utah, and Louisiana,
where the gap is about equal to the
pay gap in the nation as a whole back
in 1970.

pay gap is largest for Hispanic
20 	Tandhe Latina
women. They are paid

barely half of what white men are paid
(54 percent).

he pay gap involves more than just
21	Twages.
Employers are less likely to

offer health insurance, retirement
savings plans, and access to paid leave
to women workers.

22 women more than $430,000

	The gender pay gap could cost

throughout the course of their
careers. For women with college
degrees, losses can be much higher.

23 are women. Most of these women do

	Two-thirds of minimum wage workers

not have even one paid sick day.

24 States are living in or are on the brink
	One in three women in the United

of poverty.

United States ranks 74th out of
25	T145he countries
on wage equality but

has the second highest gross domestic
product.

26 breadwinners for a record 40 percent
	Mothers are the sole or primary

of households today, compared with
11 percent of families in 1960.

becoming fathers, men see a
27	A6 fter
percent increase in earnings, even
after controlling for factors such as
hours worked and marital status,
while new mothers see a 4 percent
decrease per child.

28 Labor Statistics, on an average day, 22
	According to the U.S. Bureau of

percent of men do housework—such
as cleaning or laundry—compared
with 50 percent of women.

orty-three percent of men do food
29	Fpreparation
or cleanup on an average

day, compared with 70 percent of
women. Men are slightly more likely
to do lawn and garden care than
women—12 percent compared with 8
percent.

30 than in the past, but research shows

	Outright sexism is less common today

that unspoken bias still results in unfair
treatment, especially for women leaders.

31 seats in the U.S. Congress (104
	Women hold 19 percent of the

out of 535).

a quarter of state legislators in
32	AtheboutUnited
States are women.
he percentage of women on all U.S.
33	Tcorporate
boards has been stuck at
about 12 percent for the past decade.

the Standard and Poor’s 500,
34 Oonlyut of5 percent
of the CEOs are
women, and only 17 percent of the
board seats are held by women.

dding women to a workplace can
35 Aincrease
creativity and productivity,

which contributes to the bottom line.

36

 omen are 45.4 percent of
W
associates in the legal field,
but only 15 percent
are equity partners.

37

 nly one in five (19 percent) mayors
O
of the 100 largest cities in the United
States are women.

38

 here are only six female governors
T
in the United States—that’s about 12
percent representation.

occer players on the U.S. women’s
44 Snational
team earn less than half of
what those on the men’s national
team earn.

n online tool called Rate My
45 AProfessor
found that evaluations

by both male and female students
were more likely to refer to male
teachers as “brilliant” or “smart”
and to women professors as “rude”
or “strict.”

one in five (19 percent) girls
46 Ninearly
middle and high school said they

had a hard time studying as a result of
sexual harassment they experienced in
school. Other effects included feeling
sick to their stomachs, getting in
trouble at school, and dropping sports
or activities.
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EXAMPLES
OF HOW WOMEN ARE STILL
TREATED UNEQUALLY

f the workers who make more than
39 O$100,000
in the United States, only 27
percent are women.

ore than three-quarters (76
40	Mpercent)
of public school teachers

are women, but a mere 20 percent of
superintendents are women.

41 percent—of patents have at least one
	Fewer than one in five—or 19

female inventor.

42 8 percent of patents.
omen college athletes receive $176
43	Wmillion
less in scholarships annually

	Women are primary inventors in only

than what their male counterparts
receive.

ifty-two percent of female students
47	F(grades
7–12) admit to having
been sexually harassed in person,
compared with 35 percent of male
students reporting the same.

than half (56 percent)
48	Mof ore
girls and 40 percent of boys

reported experiencing some form
of harassment during the 2010–11
school year.

n the 2010–11 school year,
49	Isexual
harassment by text, e-mail,

Facebook, or other electronic
means affected nearly one-third (30
percent) of students in middle and
high school.

www.aauw.org

eventy-six percent of
50	Swomen
in the military were
sexually assaulted in 2014.

percent of the women
51	Sixty-two
in the military who reported their
assaults faced retaliation.

52 Department of Veterans Affairs in

	One in four women who used the

2013 screened positive for Military
Sexual Trauma.

53 sexual assault in the military were
	Forty-four percent of victims of

encouraged to drop the issue.

omen in the military are more
54	Wlikely
to be victims of rape than to
be killed in combat.

55 one in 18 men) have been stalked to

	One in seven women (compared with

the point of fear for their lives.

women are afraid to leave
56	Mtheiranydrinks
unattended at a party

because they believe someone may
drug them.

omestic violence is the most
57	Dcommon
cause of injury for women
between the ages of 18 and 44.

three women ages 18–34
58	Ohavene inreported
being sexually
harassed in the workplace.

pproximately 800,000 people are
59	Avictims
of human trafficking every
year. Eighty percent are women.

ne in five women are
60	Otargets
of sexual assault
while they’re in college.

less than 10 years, the United
61	InStates
will need 1.7 million more

engineers and computer scientists,
and women could help fill these
critical jobs. But today, women make
up only 26 percent of mathematical
and computer scientists and just 12
percent of engineers.

earn only 18 percent
62	Wof omen
computer science bachelor’s

degrees, 19 percent of engineering
bachelor’s degrees, and 19 percent
of physics bachelor’s degrees. But
overall, women earn the majority of
undergraduate degrees.

irls represent 56 percent of all
63	GAdvanced
Placement test takers but
only 19 percent of AP computer
science test takers.

here was a 7 percent decline in
64	Tfirst-year
undergraduate women
who said they were interested in
majoring in computer science
between 2000 and 2014.

Google, Twitter,
65	Aandt Facebook,
Apple, men accounted for

70 percent of the rank-and-file
workforce in 2014.

frican American women make up
66	Aonly
1 percent of the engineering
workforce and 3 percent of the
computing workforce.

orty percent of young men
67	Fstarting
college intend to major in

a science, technology, engineering,
and math (STEM) field compared
with around 25 percent of young
women.

ineteen percent of young men—
68	Nnearly
one in five—start college
intending to major in engineering
compared with just 6 percent of
women.

12 percent of engineers
69	Jareustwomen,
and the number

of women in computing has
fallen from 35 percent in 1990
to just 26 percent in 2013.

lthough black, Hispanic, American
70	AIndian,
and Alaska Native women
together made up 18 percent of the
population ages 20–24 in 2013,
they were awarded just 6 percent
of computing and 3 percent of
engineering bachelor’s degrees
conferred that year.

Black and Hispanic women each
71	make
up just 1 percent of the
engineering workforce.

n 2014, Google said that only 17
72 Ipercent
of their technical workforce is
made up of women.

Apple’s technical workforce
73	Iwasn 2014,
20 percent women.
acebook’s technical workforce is 15
74	Fpercent
women.
witter’s technical workforce is 10
75	Tpercent
women.
itle IX affects educational gender
76	Tequity
beyond sports. The law also
applies to access to STEM fields
and others, protection from sexual
harassment and assault, rights for
pregnant and parenting students,
and more.

ithin six years of enrolling in
77	Wcommunity
college, almost half

of students have not completed
a degree, received a certificate, or
transferred. In other words, they
drop out.

n 2010, about 49 percent of
78	Icommunity
colleges provided on-

campus child care, compared to 57
percent of four-year public schools
and just 9 percent of four-year
private schools.

AUW’s first research report in
79	A1885
debunked the then-common
idea that education was bad for
women’s health.

