
Candidate Responses for Naperville Park District 
Vote for no more than 4 
 
Rhonda Ansier  

1. Do you think that Park District leadership and top positions reflect the diversity in 
our community? If not, what remedies might you suggest? 
While the current directors of the Park District reflect some diversity, the Park District 
commissioner board in its current iteration is not very reflective of the diversity 
represented in Naperville. There is only one woman. There are no younger parents. 
There are no people of color. Having a board that is more representative of the 
community is important for outreach and lets the community know that they are seen and 
will be heard, and hopefully encourages more diversity in applicants for future positions 
as well as elected board members in the future. 

 
2. The City of Naperville approved a paid parental leave. Do you feel the Park District 

should consider a similar benefit for their employees? If so, how do you see it 
working? If not, why not? 
Paid parental leave is very much needed and supported by the community at large. The 
park district should absolutely adopt similar policies in order to attract and maintain good 
employees and leadership. If this trying year has taught us anything, it is that work-life 
balance is so very important and necessary. We as a society are evolving and needs are 
changing, and we need to always be progressing with it. 

 
3. Are you aware of the Park District’s pay scale and implementation? Are you 

confident that there is no compensation disparity between genders doing similar 
jobs? Please explain your answer and what you recommend for change if needed. 
I am not intimately familiar with the pay scale, but I most definitely am interested in 
reviewing it and ensuring that should income disparity between genders doing similar 
jobs is occurring, it should be remedied. 

 
Mary Gibson 

1. Do you think that Park District leadership and top positions reflect the diversity in 
our community? If not, what remedies might you suggest? 
I think there is always room for more diversity in leadership. One of the earliest things 
that made me consider running for Park Board was when I learned that there is currently 
only one woman serving on the seven person board. I feel that boards are most effective 
when they reflect the community they serve. I think the Park District Board would greatly 
benefit from having a woman with young kids as a member, someone who can offer the 
perspective of a parent actively taking their children to park district facilities and 
programs throughout the week. 

  
2. The City of Naperville approved a paid parental leave. Do you feel the Park District 

should consider a similar benefit for their employees? If so, how do you see it 
working? If not, why not? 



I think paid parental leave is consistent with the family-centric values of both Naperville 
and the Naperville Park District.  Paid parental leaves allows employees to have a better 
work life balance, improves employee retention, and would make the Park District more 
competitive when looking for new hires. 

  
3. Are you aware of the Park District’s pay scale and implementation? Are you 

confident that there is no compensation disparity between genders doing similar 
jobs? Please explain your answer and what you recommend for change if needed. 
I am not aware of gender pay disparity in the Park District. Employee compensation is 
publicly available information. This transparency provides for an additional safeguard 
against pay discrimination.  Additionally, a 2018 Park District Ordinance committed the 
Park District to the Prevailing Wage Act, which also acts as a safeguard against pay 
disparity. I would take any charge or accusation of pay disparity seriously, as there 
needs to be equal pay for equal work regardless of an employee’s gender, age, race, 
religion, or sexual orientation. 

 
Nag Jaiswal - no contact email 
 
Lee Kaseska - no contact email 
 
Mike King - no response 
 
Leslie Ruffing 

1. Do you think that Park District leadership and top positions reflect the diversity in 
our community? If not, what remedies might you suggest? 
In terms of paid leadership the current make-up at the Park District does somewhat 
reflect the diversity of our community, but I believe this is an area in which we can and 
should always strive to do more. When elected, I will enjoy the challenge of improving 
upon areas where diversity may be lacking, including asking each other tough questions, 
such as: Are black and brown employees afforded the same road to leadership as white 
employees? Are women given the opportunity to lead in areas that have historically 
always been led by men? Are different generations represented in leadership roles? 
Fresh perspectives and new energy is a healthy dynamic of any successful organization 
and I see no reason why the Park District should be any different. 
 As it relates to the current Naperville Park District Board being representative of the 
community as a whole, the Board clearly lacks diversity. As a woman and as a mother 
my role will play a small part in balancing representation but I am aware that it does not 
stop there. I take responsibility for being a voice for those who feel they have not been 
heard. Keeping diversity, equity, and inclusion as a guiding principle will result in a 
stronger Park District that works for all its residents.  

  
2. The City of Naperville approved a paid parental leave. Do you feel the Park District 

should consider a similar benefit for their employees? If so, how do you see it 
working? If not, why not? 



I believe all working parents should have access to quality paid parental leave, including 
Park District employees. Currently less than 20% of Americans have access to paid 
parental leave through their employer, which leaves room for a lot of improvement. 
Without a specific policy in place, employees (like those at the Naperville Park District) 
are left with the FMLA guidelines which were set in place in 1993 and fall woefully short 
of every other developed nation’s paid leave policies. The twelve week paid parental 
leave policy adopted by the Naperville City Council was a bold move forward and I hope 
it sets a shining example for more municipalities to follow. There is an undeniably high 
correlation between Quality of Life and Quality of Work and this type of policy will 
certainly encourage an increase in both. 
  

3. Are you aware of the Park District’s pay scale and implementation? Are you 
confident that there is no compensation disparity between genders doing similar 
jobs? Please explain your answer and what you recommend for change if needed. 
The 2021 pay rates for the Naperville Park District employees is readily available to the 
general public (although each employee’s specific role as it relates to their salary is not 
as clear in these public reports). After review I was struck by the fact that of those 
employees with annual salaries higher than $80,000, men accounted for twice the 
amount of salaries as women (~12 men making $80K+ versus only ~6 women making 
$80K+). So to the question, no I am not confident that there is no compensation disparity 
between genders. 
  

The gender pay gap is an issue that has affected generations of women, particularly 
women of color. Currently, the uncontrolled gender pay gap rate for women is $0.81 for 
every $1.00 earned by men. The fact that the highest paid employees at the Park District 
are more often men than women at a 2:1 ratio illustrates that there is room for 
improvement right here in Naperville. Women face inequity in the workplace not just 
because of the pay gap but also due to barriers to advancement and poor representation 
of women in leadership positions. If elected I look forward to continuing to research the 
pay rates amongst Park District employees to ensure that equal pay is being afforded to 
all employees with common positions and areas of responsibility. I am committed to 
equity as it relates to class and program offerings, as well as the treatment, benefits, and 
compensation for our Park District employees.  

 
Alison Thompson  

1. Do you think that Park District leadership and top positions reflect the diversity in 
our community? If not, what remedies might you suggest? 
I do not think the park district current leadership represents the diversity in our 
community. I think while we do have some women in paid administration roles. there is 
always room for growth and improvement. I also notice there are very few people of 
color, and minority representation in both the board and the paid administration. I would 
commit to hiring a more diverse workforce when jobs become available, and encourage 
qualified candidates who represent minorities and minority interests to apply. 



 
2. The City of Naperville approved a paid parental leave. Do you feel the Park District 

should consider a similar benefit for their employees? If so, how do you see it 
working? If not, why not? 
Yes, absolutely the park district should have a similar benefit for their full time 
employees. Other companies can figure out how to cover workloads, and I see no 
reason the park district couldn't accommodate new parents in the same way. 
 

3. Are you aware of the Park District’s pay scale and implementation? Are you 
confident that there is no compensation disparity between genders doing similar 
jobs? Please explain your answer and what you recommend for change if needed. 
Considering the salaries are public information, I believe the transparency does not allow 
for a compensation disparity between genders doing similar jobs. I would need to delve 
further into time served in the positions, and performance to determine if there are any 
disparities, and I do not have access to that information. I am committed to equal pay for 
equal work, for women and minorities, and would vote in favor of equal pay across the 
board. 

 
Nathan Wilson - no contact email  


